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Polish migrations since 2004 & UK labour market          


1.0 INTRODUCTION
1.1European Union enlargement and Polish migration

Polish migrations into the UK began after the enlargement of the European Union. The European Union Itself was formed in the mid twentieth century after six member states felt the need to unite for economic and political reasons. Thereafter, the European Union has been characterised by enlargement in five stages. The inclusion of Poland occurred in the fifth phase of the enlargement; this was in the year 2004. There were nine other countries from Eastern and Central Europe that joined the Union in that same year. This enlargement was recorded as the highest admission into the European Union.

 It should be noted that Poland was accepted into the European Union because it met the three qualifications laid out in the Copenhagen criteria of the EU. These elements were; respect and implementation of democracy, existence of stable markets that can handle renewed competition from the Union and taking up monetary, political and economic responsibilities that came with joining the Union.

1.2 Why inclusion of the A8 into the European Union has been highly controversial

The inclusion of the A8 countries into the European Union was highly controversial for a number of reasons. First of all, there were claims that immigrants from the A8 countries undermine the economic efficiency of the European Union. This is because they settle for jobs that they are more than qualified for. Consequently, they deprive their own countries from using their full skills and then go to other European Union countries that will underutilise them. As a result of these tendencies, agricultural markets within the European Union are operating under lower labour markets because most of their workers came from the A8 countries yet most of them are immigrants now. 
Another aspect that has contributed to the controversy about the A8 countries is the fact that most of them have filled in the employment gaps present in the UK. This implies that most of the efforts that were supposed to address the issue of unemployment were put to a halt since there was a ready and skilled population of A8 immigrant workers who could easily substitute native UK citizens. Recruitment efforts were eventually minimised. In relation to this, there have also been concerns about the level of exploitation of these A8 countries. Some reports by the BBC indicated that Polish workers were not offered the same working conditions and pay as other counterparts in the low skill sector. This is quite alarming since the A8 countries are rightful members of the EU and are supposed to be protected by the common laws shared by member states. 

On top of this, there is very little information available about the actual number of Immigrants in the UK and other older members of the EU. This implies that their extent of penetration into the labour markets cannot be accessed easily and therefore national policies may not fully address their effects. 
1.3 History of Polish migration

Poland is a relatively old State. It dates back to the fifteenth Century and beyond. However, in the year 1791, the country lost its independence and was taken over by Prussia, Russia and Austria. However in the year 1918, the country regained its independence, lost it again in 1938 and regained it in 1989. The country has a population of about thirty eight million citizens. Poland started associating with the European Union in that fateful year; 1989, it signed an economic agreement with the Union. Thereafter, in the year 1991, the country signed another agreement that was aimed at establishing a free trade area. The issues agreed upon were enforced in the year 1994. In that same year, Poland applied for EU membership and accession began four years later. 

There were a lot of intricacies that were involved before the country could be approved into the EU. This was because there were issues with Poland’s workers; that is; their movement. There was also a debate about the enforcement of environmental standards into that country. Besides this, the country’s cohesion and agricultural policies were also highly controversial. But after intense consultation and debates, members of the EU voted in the year 2003 for Poland’s accession and it formally joined it the next year.
The Polish migrants into the United Kingdom have taken up a lot of attention because of the fact that they are the largest population of immigrants among the A8 countries. The reason is that Poland is the largest among these countries; it therefore has larger number to dispense to other parts of the EU. Between 2004 and 2007, about four hundred thousand Polish immigrants entered the United Kingdom. They make up seventy percent of all Eastern European workers in the United Kingdom. Another reason why the Polish immigrants are numerous could be the fact that other A8 countries had imposed labour restrictions for their workers. This meant that only a few of these immigrants could manage to manoeuvre their way out of their native countries and into the UK.
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Source; BBC (2007): Migrant workers: What we know, retrieved from http://news.bbc.co.uk/1/hi/uk/6957171.stm accessed on 10th April 2008

1.4 Press interest into Polish migration
Whenever the press has tried to cover the effects of the enlargement of the EU, most of their attention has been on A8 immigrants entering the country. Research has shown that almost half of the newspaper articles/ media reports dispensed in 2007 were addressing the effects of immigration into the United Kingdom. The media coverage had been brought bout by interests made by the Government. Consequently, the press realised that immigration is a paramount issue to the economic and political scenes brought about by the Polish immigration.
2.0 EFFECTS OF POLISH MIGRATION TO THE UK LABOUR MARKETS

2.1 Benefits to the UK’s labour market

The first major benefit that the UK has received is the accumulation of skilled labour from Polish immigrants. The UK government conducted a lot of research in this area and found that approximately twenty seven percent of employers in the biasness sector felt that Polish immigrants met their skill requirement and were therefore quite appropriate for their job vacancies. Another survey conducted within the UK found that in the business sector, twenty percent of the employers felt that Polish immigrants had the right skills to work for them. 

The same views were echoed by the manufacturing sections. The felt that most of the gaps present in the industry could be filled by the fact that most immigrant workers were highly capable. They felt that the Polish had good work ethic and were therefore capable of dealing with the pressures associated with their respective jobs. These sentiments were also repeated by the Society of Motor Manufacturers. The following statistics were highlighted by the British Chambers of commerce

	Reasons for employing Polish workers
	Percentage 

	Employers who trust in Polish work ethic
	23%

	Employers who believed in Polish immigrants productivity 
	17%

	Employers who hire Polish workers because of shortage in experience
	20%

	Employers who hire Polish workers because of shortages in skill
	26%


Because most of the countries in Eastern Europe were characterised by Communism, there was a tendency for most of the citizens to work in the industrial, electronics and engineering areas. This means that most of them immigrants coming into the United Kingdom will come form these areas of specialty. The United Kingdome has been severely lacking in intermediate labour as highlighted by some reports conducted for the government. Polish immigrants therefore provide the ultimate solution to this problem. This s quite instrumental to the UK in terms of their economy because one cannot undermine the importance of the heavy industries to the region’s GDP. 

Although there have been allegations that the continuous influx of Polish immigrants into the UK labour market causes unemployment among natives, there is very little evidence to back these claims. The fact of that matter remains that there are overwhelming benefits that have come in the labour markets. A lot of research has been conducted by the European Union itself and the UK chamber of Commerce specifically. In countries such as Sweden, Ireland and also the UK itself, policies favour the influx of more Polish immigrants into their territories. The result of this is that there have been rising cases of employment. This revelation was done by the Chamber of Commerce. They reinforced a contrary opinion to what immigration critics claim.
However, there have been some revelations that oppose these views. A survey conducted by the Low Pay Commission indicates that there may be certain employers who tailor their employment policies for Polish immigrants. Consequently, employers who had been recruiting their work force from the UK are now getting them from Poland and other A8 countries. This behaviour is quite common in the construction industry. 

But one must not be tempted to make premature conclusions from this evidence. This is because it is still not related to unemployment in the region. It is simply looking at employment practices. Immigration into the United Kingdom has very little linkage to rising unemployment in the region.
Overly, we can say that Polish immigration into the United Kingdom has eliminated the rising cases of labour inflation and consequently diminishing interest rates. These were all problems that were quite common before the accession of Poland into the European Union. Besides, this there is more flexibility that comes with the influx of Polish immigrants into the United Kingdom; they have provided more options for UK employers in terms of skill and experience. 

However, some people have some fears that there may be more segregation in the future for immigrant workers who come from other continents or those who do not belong to the European Union. Such critics claim that Polish immigrants will have overwhelmed UK employers thus leaving no room for other foreigners. It should be noted that this is just a fear and no statistical evidence is available to match these allegations.
2.2 Types of jobs undertaken by the Polish immigrants
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It has been found that most of the jobs done by Polish Immigrants happen to fall under the minimum wage industries as reported by the BBC. This was a claim that was not supported by the government who claim that Polish workers mostly do intermediate jobs. The BBC who represent the media, claim that the largest percentages of Polish immigrants mostly work as labourers in industries and construction. As it can be seen from the pie chart above, they constitute about thirty one percent. However, it should not be ignored that most of these workers have moved into other labour markets. For example, some do clerical and administrative jobs too. The BBC claim that a survey conducted into the operations of these immigrant workers found that ninety seven percent of the workers found in the United Kingdom fell in the lore part of the wages sector.
The transport sector has taken up a large number of immigrant workers. In the year 2007, it was found that there were about sixteen thousand workers in this region. At the same time, there were about twenty one thousand of these who were working in the construction section. It should be noted that there is a substantial amount of these Polish immigrants who are full time workers. This implies that they benefit the UK economy through the taxes that they raise to the government.
 One should not undermine the fact that not all these immigrant workers may bring in benefits to the UK government through their taxes because some of them may not be registered. On top of this, others may have children or other members of their families who are aloe not subjected to taxation. The lack of availability of information regarding the full numbers of the Polish immigrants severely hampers the examination of the benefits brought about by the immigration. This means that Polish immigrants falling below the legally allowed age for registration are not eligible for taxation. 

2.3 Economic benefits associated with labour markets
Statistics released by the Institute for Public Policy Research indicated that the government spent much less on the immigrant worker than it did on the UK born citizen. It was shown that on average, the government spends about seven thousand, two hundred and seventy seven pounds on the Polish immigrant. On the other hand, it spends about seven thousand, seven hundred and fifty three pound on the native UK citizen.

At the same time, these Polish immigrants generate a lot of revenue for the UK. As per the year 2006, it was seen that the average amount generated by Polish immigrants per capita was about seven thousand two hundred and three while the amount generated by the UK native was six thousand, eight hundred and sixty one pounds. We can therefore conclude that the government is spending smaller amounts on groups of people who are even giving more to the region. In light of these facts, we can therefore say that the Polish immigrants have contributed to the growth of the economy. 

There are also certain benefits that come as a result of the entry of Polish immigrants into the UK. These benefits may not be direct but that does not undermine the fact that they still exist. Arrival of Polish immigrants stimulates some industries that have not been doing very well before. Sometimes, the immigrants have introduced new industries altogether. On top of this, there have also been increased cases of productivity in the UK labour markets. This implies that fiscal policies have increased to a great extent.
2.4 Savings on labour rates

Although some of the UK employers have been paying their workers lower wages than usual, there are others who do not adhere to that rule. To those employers who are fair in their payments, there are certain benefits that still come with employment of Polish workers even when labour laws are strictly followed. As it had been suggested in the earlier part of the dissertation, Polish workers have a great work ethic. This implies that most of them were quite prompt in the reporting times. It was also found that most immigrants rarely asked for sick leave. In addition, they were seldom absent from work due to other reasons. This means that most of them provide employers with value for their money. In countries like Germany, implementation of the minimum wage law has not occurred. Consequently, the country is suffering certain levels of wage undercuts. 

The reason why most Polish workers behave this way is because they feel that they are receiving quite a good deal for their employers. If they had been doing the same type of job in their native countries, chances are they would be earning much less than they are in the UK. Besides, they would be working under more stringent employment conditions. Therefore, they feel that it is their prerogative to respond to this treatment by provision of good service. It is also a common feature to find some of these immigrant workers offering to work overtime without demanding for extra pay. Employers can therefore save up on costs yet still get more work done within their businesses.
2.5 Employment exploitation

It should be noted that although the Polish immigrant orders have really benefited the UK government in terms of the labour they have provide; there are still a lot of discrepancies concerning their pay.

Research conducted by the British Chamber of Commerce highlighted the fact that about seventy seven percent of all the Polish immigrant workers were getting an hourly rate of between four and a half pounds and six pounds on average. Employers who were asked why the employed Polish immigrants asserted that most of them required minimal enumeration and had less employment requirements compared to other local workers. 

It should be noted that the numbers of people working in the low minimum wage region is drastically reducing. It was found by the same research group that in the earlier parts of the year 2007, eighty five percent of Polish immigrants earned between four and six pounds per hour. However, in the latter part of that year, the percent had decreased to about seventy seven percent. One can therefore say that claims made by the UK government that most Polish immigrants are raising their job status by venturing into occupations requiring more skills are true. The policies in the United Kingdom are such that they can allow transition from one occupation to another. This has been quite beneficial to the economy. Other countries such as Germany have not been able to achieve this. They restrict those movements and consequently underutilise their immigrant populations.

The main proponents of these allegations have been media reports made by the BBC. They have claimed that some immigrant workers are usually promised a lot of things by certain middlemen before their arrival in the UK. But upon arrival into the region, most of them are given jobs that exploit them. In those jobs, some of them receive very low amounts of payments while at the same time; they also receive minimal if any employment benefits. These forms of exploitation were mainly highlighted in the low skill forms of employment. However, the government has countered this report by asserting that examples of those occurrences ere really quite minimal.
Another survey conducted by the Department for Work also cited some examples of exploitation in the current market. An example of this was when employers decided to take up portions of employees’ wages to provide them with accommodation. Because some of these labourers were not aware of their rights, they did not go through the trouble of complaining. Some of them also felt that they were not in any position to bargain for their positions given the fact that most of them were not confident in their lack of citizenship. 

However, the above department has said that these instances are such a small percentage. They assert that Polis immigration had in fact caused the opposite effects in the region. It has reduced instances of exploitation because those migrants were a legal and ready source of cheap labour. Consequently, exploitative employers felt not need to continue with their habit since there were some cheap alternatives. This phenomenon has been reinforced after the inclusion of Poland into the European Union.
The claims made by the Department mentioned above can be backed up by statistical evidence as seen below
	year
	Percentage of other foreign national employed
	Percentage of Polish immigrants employed by the 

	2003
	75.8
	65.3

	
	         Total;                                57.3

	2005
	76.1
	66.4

	
	          Total; 80.6


As it can be seen form the table above, 2004 was the defining year for the UK labour market. The accession of Poland into the European Union meant that more migrant workers and more foreign national were now getting recruited into the open economy. If there had been no EU enlargement or if there had been no Polish immigrants, employers would still continue employing foreigners through illegal means. But this is now an issue of the past but they can now come out in the open. 

2.6 Shortage of labour in other sectors
Even if Polish immigrants are contributing to the UK economy one cannot undermine the fact that there are certain inefficiencies being reported by the UK government. The agricultural sector in the United Kingdom relied heavily on the fact that most of the seasonal labourers came for Central and Eastern European countries such as Poland. But because there is now a high influx o these same immigrants, most of them are concentrating on other professions such as the hospitality, construction and industrial sectors as depicted in the BBC survey. Consequently, most of them are not bothered with the provision of labour in the agricultural sector. This is the reason why the UK government has decided to inhibit Romanian and Bulgarian workers to apply through their Seasonal Agricultural Workers Scheme. This Scheme was the main source of labour in the past. Polish workers would apply to the UK through this Scheme so that they could enter the region. 
3.0 EFFECTS THAT POLISH MIGRATION WILL HAVE IN FUTURE MARKETS WITHIN THE UK
3.1 Unreliable markets

It should be noted that the numbers of immigrants applying for positions within the UK labour markets is continuously decreasing. This is highlighted by the fact that in the year 2007, there were only about forty six thousand eight hundred and twenty Polish applicants who were interested in working within the UK. Yet in the year 2006, there were six thousand, nine hundred and eighty more Polish immigrants who applied for entry into the UK. One can therefore deduce from these figures that the numbers of Polish nationals entering the UK is diminishing and will continue to do so in the future. 

There are many factors that are related to these lower amounts of Polish immigrants. First of all, some of them usually come in for just short periods of time. Consequently, some of them go back to their countries of origin. It should however be noted that not all of the give out accurate information. Some may claim that they will be in the UK for shorter times but choose to overstay their welcome. Research conducted by a Polish Marketing Company found that only ten percent of poles questioned planned to remain in the United Kingdom planned on remaining for the entire time. Almost half of them asserted that there would stay for a period of four years while the remaining percentage said they would stay in the UK for less than four year. This indicates that most of these immigrants were not here to stay. 

There are a number of repercussions that this could bring to the UK labour market. First of all, the UK market has adjusted its employee listings. Most industries such as construction, hospitality and factories have become heavily dependent on immigrants for labour supply, but as the surveys have indicated most of the Poles plan on going back to their native countries and staying there. Consequently, most UK employers will be left with no alternative to fall back to when dealing with their labour issues. The UK will go back to the same problems that they were facing before the influx of these immigrants. There will still be gaps in the labour markets and inflation in that sector will prevail again. The use of Polish immigrants as a solution to the UK labour problem is not quite viable since this is just a temporary solution.
Matters will be made worse by the relaxation of other countries in the EU. For example, countries like Germany have rather stringent laws compare to the UK. But in the future, there are likely to bow to international pressure and loosen some of their restrictions. This will imply that Polish workers will now start moving into those other countries outside the United Kingdom. Consequently, these numbers will be greatly reduced.
3.2 Improving business links

All is not lost when most Polish workers decide to go back to their native countries. This is because some of them may acquire very useful skills from the United Kingdom. In addition, most of them will also be associated with the United Kingdom. This means that they will encourage more investment by the UK in Poland. The UK can also use the Poland returnees to establish greater market presence there.  It can have a competitive edge of their locals and make much business in Poland.
3.3 Economic dependence
It should be noted that there are also high numbers of Polish immigrants located in the UK’s rural areas. This means that there has been a sort of influx in the rural areas. In this arrangement there are still considerable numbers of Polish immigrants who provide seasonal labour in the agricultural sector. Consequently, there are chances that if these Polish immigrants chose to go back to their countries of origin, The UK rural population will be left with no groups to fall back to. 

The overall result of such an exit could be that labour costs in rural areas could start rising again. This will be as a result to the fact that most of the natives offering to complete the jobs will be fewer in number and will therefore have undue advantage over all the other members.
3.4 Relocation of the UK markets into Poland

There have been some warning signs highlighted by certain newspaper reports. It has been noted that with the continual interaction of the United Kingdom with the Polish nationals, it is likely that the economy of the latter country will open up to the UK. This implies that the UK production and manufacturing activities are going to be located in those regions. There is some evidence showing that most entrepreneurs are opening up their plants in Poland. 

The main reason why this could occur can be because of the fact that Poland markets provide the UK with numerous opportunities. Some of these include;
· Cheap labour
· growing economies

· available skills

Because of the factors, the UK entrepreneurs may opt to go for a country that will give them more return on their investment even after adhering to their labour laws. A research conducted in the year 2007, showed hints of this pattern emerging and it might continue into the future. Most motor companies from the UK were relocating to Eastern Europe and especially Poland. It was found that about seventeen percent of industrialists in the automotive sector were going to Eastern Europe. This was topped up by the fact that the number of cars being produced in Poland had more than doubled between the years 1997 and 2005. 
The UK has also been characterised by the massive closures of car manufacturing plants. It only means that when the pants are closing in the UK, they are opening some where else which happens to be in Poland. If the trend continues and even multiplies in the future, then natives in the UK who heavily rely on the automotive sector to earn a living will be displaced. Or those who provide labour in that industry will be left hanging. The BBC reported that in Wales, there were already some 4,500 jobs lost as direct result of the off shoring activities currently going on. If this continues for long there will be more cases of unemployment among the local population if the statistics form Wales are anything to go by.
However, it should be noted that the off shoring that might occur in the future will not just bring about some negative impacts. Economists have argued that some of the jobs lost by the relocation of the manufacturing plants from the United Kingdom to Poland could be compensated by the increment of competitive advantage by the particular company. What this will means is that there will be more jobs available for UK residents in Poland. This will occur when UK companies establish a strong market presence there. It should however be noted that although more jobs will be available for UK workers in Poland. Most of the positions available are most likely going to be managerial pots. This means that low skilled UK workers will not benefit form these off shoring activities. Consequently, they will be left to carry the cost yet they were the ones who were affected in the first place.
Many people have justified the issue of off shoring by claiming that there were only two alternatives left to British and UK manufacturing companies; these were either to relocate to countries with cheaper markets or to remain in the UK while at the same time loose their market share. It has been argued that the influx of Polish immigrants into the UK will open up more off shoring into their country just so that UK’s economy can stay ahead. There are numerous new markets coming up every day. Most of them come from Asia where there are readily available and have cheap labour markets internally. 

Their products are becoming more competitive than the UK ones because they were produced in cheaper way and they are therefore cheaper. UK companies will therefore have to examine which countries can provide them with cheaper markets and hence relocated to them. Because they have already tried and tested the Polish labour markets, then chances are they will settle for this country. What this means is that Polish immigrants were simply paving the way for off shoring activities. The latter was going to happen anyway, the Poles just added a name to the phenomenon. We can therefore conclude that in the future UK labour markets in the low skilled are will greatly diminish as an indirect result of Polish immigration.
4.0 CONCLUSION

The Polish migration into the UK has sparked of a lot of controversy. However, as it has been seen from the arguments presented in the essay, some of the negative ideas associated with Polish migration are largely unfounded. There are mostly positive benefits that have arisen out of the Polish migration. First of all, immigrant workers have better work ethic and provide employers with value for the money. Secondly, there is greater skill and experience that Polish workers have compared to immigrant workers. It should be noted that this mostly applies to the construction, industrial and hospitality industries as these are the most common professions chosen. Thirdly, the UK economy has benefited from the influx of Polish immigrants. This is because they have filled the gaps in the UK labour markets and there are now fewer cases of labour inflation as it was before. 

However, there have been some few concerns here and there about the Polish immigrants with regard to the UK market. First of all, it has been argued that they are over represented in certain professions. Besides this, there are chances that the UK labour market may become over dependent on these immigrant workers. Research has shown that most of them plan on going back to their country. Consequently, there will be gaps left in the labour markets when immigrants start diminishing and labour inflation might start again. The UK government should not bank on Polish immigrants to solve their labour plans. This is a temporary solution that will only work for now but will become invalid in the future.
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